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Modern Slavery Policy

Purpose

This policy outlines Executive Risk Solutions (ERS) and Yampurru (YMP) approach to identifying, preventing, and
addressing modern slavery risks in its operations and supply chains.

The Australian Modern Slavery Act 2018 (Cth) (Act) requires an entity to report if it is either an Australian entity or
a foreign entity carrying out business in Australia during the reporting period and has a consolidated revenue of
at least AU$100 million over the twelve-month reporting period.
Scope
This policy applies to:

All employees of ERS/YMP

Contractors and consultants working for ERS/YMP must be made aware of this policy and act consistently
with its principles. Whilst contractors and consultants are not subject to disciplinary action, conduct that
would be assessed as being a breach of the policy may result in their contract being terminated.

Suppliers to ERS must be made aware of this policy and act consistently with its principles. While
suppliers are not subject to disciplinary action, conduct that would be assessed as being a breach of the
policy may result in their contract being terminated.

This policy is applicable to the employment of employees but operates independently of their contract of
employment and does not form part of it.

If faced with a situation not covered by this policy, employees, contractors, consultants, and suppliers are
expected to apply the spirit of the principles and standards outlined in this policy and be accountable for
their actions and decisions.

Policy Statement

ERS/YMP are committed to ethical business practices and upholding human rights across all aspects of its
operations and supply chains. While ERS/YMP are not currently required to report under the Modern Slavery Act
2018 (Cth), we voluntarily comply with the principles and obligations of the Act and aligns with emerging best
practices.

Definition of Modern Slavery

Modern Slavery is a term used to describe situations where coercion, threats or deception are used to exploit
victims and undermine their freedom. The Act describes modern slavery as including eight types of serious
exploitation. These are:

Trafficking in persons

Slavery

Servitude

Forced marriage

Forced labour

Debt bondage

Deceptive recruiting for labour services
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Child labour (where children are subjected to slavery or similar practices or engaged in hazardous work)

ERS also recognises related exploitative practices such as underpayment, unsafe working conditions, and lack
of freedom of movement.

Obligations under the Policy

ERS will not engage in modern slavery or unethical sourcing in its operations and suppliers.

ERS will endeavour to ensure that its employees, contractors, consultants, and suppliers are aware of, and
comply with, this policy.

When engaging a new contractor, consultant, or supplier ERS will use all reasonable efforts to assess their
risk of breaching this policy Where concerns are raised these will be discussed with the contractor,
consultant, or supplier for resolution. Where the contractor, consultant or supplier are unable or unwilling
to address the modern slavery concerns, ERS may not engage them.

Where practicable, ERS will strive to include in its contracts with contractors, consultants, and suppliers’
terms which:

o Require they comply with ethical sourcing;
o Do not engage in modern slavery; and

o Provide for the contract to be terminated should they be unwilling or unable to address modern
slavery concerns within their operations.

Employees, contractors, consultants, and suppliers are required to report to the People & Culture Team
concerns of modern slavery in their own operations, the operations within their supply chain or with other
contractors, consultants and suppliers who work with ERS.

Employees, contractors, consultants, and suppliers can use the Whistleblower Policy to raise concerns of

modern slavery.

Breach of Policy

Any breach of this Policy will be taken seriously and may result in counselling and/or disciplinary action, up to
and including termination of employment or termination of contracts for non-compliant contractors’,
consultants’ and suppliers’ service contracts.

Authorised by:

Nic Fairbank | Group Chief Executive Officer
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